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Chart 1 - New Hires 2003-07 STEM Assistant Professor Cohort* - Tenure Reached by Year by Gender 
(N=633) 
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Male(N=434) 

61% (266) 
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*Cohort is  
Systemwide and  
includes  
Health Sciences 
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Chart 2 - Total Resignations from STEM Assist. Prof.   
Cohort* hired 2000-05 by Gender (N=761) 
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Chart 3 - Total Resignations from STEM Assist. Prof.   
Cohort* hired 2000-05 by Race/Ethnicity (N=675) 
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Chart 4 - 2005 STEM Assoc. Prof. Cohort* - Percent who Reach  Professor Rank by Year by Gender (N=1,105) 
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Chart 5 - 2005 STEM Assoc. Prof. Cohort* - Percent who Reach  Professor Rank by Year by Race-
Ethnicity (N=1,096) 
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