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{FACILITY SHALL UTILIZE THIS EXHIBIT IF THE PROJECT IS PURSUING INFLATION REDUCTION ACT TAX CREDITS OR 179D}

The attached memorandum may be used as a guidance tool for contractors and designers on prevailing wage, apprenticeship, and domestic content requirements to secure Inflation Reduction Act (IRA) credits.  The full requirements are outlined in the Supplementary Conditions to Article 14 of the General Conditions, and should be reviewed and referenced for compliance with the IRA.  Contractor maintains all responsibility to comply with IRA requirements should the project be selected for IRA credits.  

1. IRA Credits and Deductions Impacted by Prevailing Wage, Apprenticeship, and Domestic Content Requirements
	Credit/Deduction Type
	Eligible Technology
	Prevailing Wage & Apprenticeship Credit
	Domestic Content Requirement
	Contract Documents
	Additional Considerations

	48/48E: Clean Electricity
	Solar, Wind, Battery, Geothermal, Fuel Cells, etc
	Required for projects > 1 MW (AC)
	Yes – see details below
	Full set of IRA contract document resources here:
https://www.ucop.edu/facilities-manual/construction-contract-templates/179dinflation-reduction-act-ira-funding.html
	LCP Tracker and Consultant necessary to track compliance with prevailing wage and apprenticeship requirements

	179D: Energy Efficiency
	Efficiency gain over baseline for both new buildings and retrofits
	Yes
	No
	
	

	30C: Vehicle refueling property
	EV chargers, hydrogen dispensing stations
	Yes
	No
	
	



2. Prevailing Wage
a. The IRA requires that Contractors and Subcontractors pay at least Federal prevailing wage rates set and updated by the United States Dept. of Labor;
b. California prevailing wage rates, as set by the California Department of Industrial Relations (DIR) are often higher than the Federal prevailing wage rate;
c. There may be discrepancies in the wage classifications between Federal and State and in some instances no matching classification;
d. The University requires that the Contractor use LCP Tracker as a tool to report prevailing wage compliance.  This necessitates a set-up at the beginning of each project to ensure job classifications match, requiring Contractor and Owner staff time and possibly retaining a qualified consultant.   

3. Apprenticeship  
a. The IRA requires a minimum percentage of total labor hours be performed by qualified apprentices:
i. 12.5% for projects where construction began in 2023; and
ii. 15% for projects where construction begins in 2024 or after.
b. Qualified apprentices must be dispatched from a registered apprenticeship committee;
c. Contractors must agree to abide by the apprenticeship committee’s rules and regulations;
d. Contractor must allow 5 days for the apprenticeship committee to fill the request for apprentices (which is different than the 3 day or 72 hour requirement of State apprenticeship requirements); 
e. The Contractor must use an appropriate Apprenticeship Dispatch Form, similar to a DAS 142 Form as evidence of compliance, and must document proof of delivery; and 
f. The University requires that the Contractor use LCP Tracker to report apprenticeship requirements.

4. Domestic Content
a. Under the IRA, there is a 10% bonus for projects of the types above that meet that domestic content requirements. Generally, there are two tests:
i. 100% of the steel and iron must be manufactured in the United States.
ii. 40-55% of the total cost of manufactured products (including components) that are mined, produced, or manufactured in the United States. The range depends on when the project is placed in service.
b. Full details and examples here.
c. For 48/48E projects, the direct pay election of the IRA is phased out if direct pay requirements are not met. The reduction begins if the project begins construction after 2025.
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