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.  .  .  .  . 

 

b. This subsection applies to a person who holds the title Assistant Lecturer- with 

Potential for Security of Employment or Senior Lecturer-Potential Security of 

Employment. 

 

Note: Appointees with titles of Lecturer or Senior Lecturer who do not have 

the potential for security of employment are not subject to this eight-year 

limit. Other limitations of service, however, may apply. Please consult your 

Academic Personnel office. 

 

Periods of service in any combination of the following titles on any campus of 

the University of California count toward the eight-year limit in determining 

the status of an Assistant Lecturer- with Potential for Security of Employment 

(PSOE) or Senior Lecturer-Potential Security of Employment (PSOE) 

appointed at more than 50 percent time. See Section 103.10 of the Standing 

Orders of The Regents. 

 

Lecturer Security of Employment titles at more than 50 percent time 

 

Lecturer 

Senior Lecturer 

Assistant Lecturer with- Potential for Security of Employment 
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Senior Lecturer-Potential Security of Employment 

Acting Assistant Lecturer with Potential for Security of Employment 

Acting Associate Lecturer with Security of Employment 

Acting Lecturer with Security of Employment 

 

Professor series and related titles 

 

Instructor 

Assistant Professor 

Acting Assistant Professor 

Visiting Assistant Professor 

Acting Associate Professor 

Visiting Associate Professor 

Acting Professor 

Visiting Professor 

 

.  .  .  .  . 

 

The following additional provisions apply: 

 

(1) Unless otherwise indicated in the above list, an appointment at any 

percentage of time including 0 percent counts toward the eight-year limit. 



GENERAL UNIVERSITY POLICY 
REGARDING ACADEMIC APPOINTEES 
Limitation on Total Period of Service with Certain Academic Titles 

APM - 133  
DRAFT 

   

 Rev. 7/1/0512/14/17 Page 3 

Redline from current policy to second systemwide review 

Appointments which are 0 percent time because the appointee is on leave 

may be eligible for exclusion (see APM - 133-17-g). Some campuses call 

0 percent appointments “without salary (WOS) appointments.” 

 

(2) For information on temporary transfers, changes of status, and periods of 

leave in regard to the computation of years of service, see APM - 133-17-g. 

For information on breaks in service, see APM - 133-17-e. 

 

(3) When there has been a review of an Assistant Lecturer with Potential for 

Security Oof Employment or Senior Lecturer PSOE at more than 50 

percent time and the Chancellor has decided not to continue the 

individual’s appointment in that series, the individual may not be 

appointed on any campus to certain faculty titles for a period of five 

years. For a list of these faculty titles, see APM - 133, Appendix A. 

 

Previous yYears of service are calculated over a lifetime on any campus.  

For example, an individual who previously served as an Assistant 

Lecturer with Potential for Security Oof Employment count toward the 

eight-year limit, regardless of a break in service. and who is appointed 

as a Lecturer PSOE on another campus after a break in service of five 

years, will have previous years of service “on the clock” (APM - 133-

17-e). 


