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UCOP Human Resources Procedure 82 – CONFLICT OF INTEREST

I. POLICY REFERENCE UC-PPSM 82, Conflict of Interest

II. GENERAL

Procedures are set forth within the UC Personnel Policies for Staff Members.

The Compendium of University of California Specialized Policies, Guidelines, and Regulations Related to
Conflict of Interest relates to all University of California employees and is published as part of Business &
Finance Bulletin G-39 and is available on the web.

 http://www.ucop.edu/ucophome/policies/bfb/g39.html.

For additional information related to the Conflict of Interest Code and the categories for designated
officials at UCOP, refer to the Business and Finance web site.
 http://www.ucop.edu/ucophome/ipsp/ucop.html.

III. FINANCIAL CONFLICT OF INTEREST

Certain UC officials must file a statement pertaining to their financial interests in entities outside UC.  Recruitment
listings for designated officials must include notice of the financial disclosure statement.  The following language is
recommended:  “Under the provisions of the Political Reform Act of 1974, the successful candidate will be required
to file a Statement of Economic Interests.”


