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Nationally, about 40% of bachelor’s degree seekers starting
at public 4 year colleges do not complete a degree within 6
years
At UC, about 15% of entering freshmen do not complete a
degree at UC (systemwide) within 6 years
o Differences by campus and by student demographics
o About 7% leave within the first year
Decreasing stopout/dropout in first year key to improving
graduation rates
More info needed re: who leaves in first year and what
factors are related to leaving

Background



Who leaves UC in the first year?

What factors are related to leaving UC in the first
year?

Research Questions



Pre UC factors
o Academic preparation (HS GPA, test scores, honors courses,

entry level writing requirement)
o Demographics (race/ethnicity, low income, residency, first

language, first generation)
o Pre college outreach programs (EAOP/MESA/Puente)
o Distance from home
UC factors
o College performance (1st term GPA)
o Enrollment intensity (units attempted 1st term)
o Financial aid (need based and non need based gift aid, loans,

work study)
o Academic major

Factors Examined



Profile of Leavers



Profile of Leavers



Profile of Leavers

Context: Profile of Incoming Freshmen



Model 1
o Data: 2011 2015 Fall Incoming Freshmen cohorts (13,804 first year

leavers vs. 182,154 retained first year )
o Method: logistic regression

• Dependent variable: First year leavers
• Independent variables:

Pre UC factors
UC factors

Model 2
o Data: same cohorts but CA residents only (10,644 first year

leavers vs. 149,291 retained)
o Method: same as model 1 but with distance variable added

Factors Related to Leaving



Descriptive statistics for some independent variables

Factors Related to Leaving



Factors Related to Leaving



Campus Dashboard



Future Plans

Further refine profile and statistical model

Track retention/leaving term by term, 1st two years

Use model to create predicted vs. Actual retention
tool



Q & A


