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Staff workforce summary - october 2015 Staff workforce headcount by location - october 2015, All Appointment Types
Avg. Length of ANR [l 816
Headcount FTE* . Avg. Age
Service 9-A9 ucorP il 1,752
Casual/Restricted (Students) 34,273 8,511 1 21 Merced [ 2,121 . General Campus
PSS Represented 60,091 52,119 7 42 Santa Cruz [N 5,315 Medical Center
PSS Policy 37,646 34,326 8 43 Riverside | 5.325
Senior Professionals (SP) 5,707 5,002 9 48 Santa Barbara 7,056
Irvine | 4,801 89750 13,776
enegers (1 v o " " Berkeley | 13,913
Senior Management Group (SMG) 171 171 12 57 San Francisco 9,447 _ 17.540
University Total 143,695 105,877 6 37 San Diego 6,898 P Ee27 T 20,525
Career Employees Only 92,583 87,917 9 43 Davis 7,898 PsEs T 21,785
Los Angeles 11,616 22 S5, 33,771
Career staff workforce headcount by personnel program and M Two or more/Other/Unknown, Dom  Career staff workforce headcount by personnel program/gender
race/eth nicity Two or more/Other/Unknown, Intl ~ October 2015 . Female - 59,803 . Male - 32,779
October 2015 )
. White, Dom PSS 67% -
PSS ; Represented
White, Intl
Represented - . ite, Int
. Asian/Pac Isl/Nat Hawaiian, Dom
. i 649 369
Senior B Hispanic/Latino(a), Dom Senior
Professionals I. Hispanic/Latino(a), Intl Professionals 47% 53%
(SP) _ o (SP)
. American Indian, Dom
Managers (M) .. American Indian, Intl Managers (M) 58% 42%
Senior - . Black/African/Afr Amer, Dom s
Management enior
Groupg(SMG) Black/African/Afr Amer, Intl Management 42% 58%
Group (SMG)
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Percentage of staff FTE by all funding sources (base FTE only) Percentage of staff FTE by non-hospital funding sources (base FTE only)
October 2005 and 2015 October 2005 and 2015
Non Federal L - Non Federal .
Contracts & Federal Funds Tuition and Auxiliary | 5y or Funds* | General Funds| HosP/Health Contracts & Federal Funds Tuition and Fees Auxiliary Other Funds** = General Funds
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rants Grants
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*FTE = Full Time Equivalent. All numbers exclude Lawrence Berkeley National Lab (LBNL). Data Sources: UC Corporate Personnel System and UC Retirement System
** Other Funds include indirect cost recovery funds from research contracts and grants, patent royalty income, Department of Energy lab management fees, and campus assessments to fund systemwide operations
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SEPARATIONS
Career staff separation rate trend - fiscal year 2005/06 to 2014/15 Career staff occupational subcategories with above-average (9.2%) separation
10 Year average of 9.4% rate - fiscal year 2014/15
12.0% 11.3% : :
11.55% Parking and Guard Services - J15 _ 9.3%
10.3% Admin, Budget/Pers Analysis - F20 4850l 9-5% B Number of Separations
10.0% 9.2% Food Service Management - C10 _ 9.9% . Separation Rate
8.7% 8.9% / Police and Fire Services - J10 [ZSINN 10.0%
7% PR T Arts and Graphics - Photograph - D15 [ZCINE 10.0%
8.0% 8.4% 8:5% Fiscal Services - F35 ST 10-2%
Clerical/Admin, Special/Mail S - B15 [[IIIIEH7ENN 10.5%
2006 2007 2008 2009 2010 2011 2012 2013 2014 2015 Advising Services - A30 BT 10.9%
Career staff workplace separation rate by location - fiscal year 2014/15 Social Services - Clinical - He5 (B3I 11.2%
1% 13.8% Arts and Graphics - Theatre - D25 2SI 11.3%
Material Management - F45 _ 11.4%
11.3% 112% 40 gy, Recreational Services - A10 [N 11.8%
10% i 9-6% 95% 94% 929 90% 89% 89% 8.8% Communication - D10 [FZCNNNN 11.8%
8.1% Residential Services - A20 46NN 12.5%

Computer Operations - F10 A7 13.8%
Counseling Services - A35 IS5 14.3%
School Relations Services - A15 _ 14.9%
Sciences - 125 SIS 16.5%
Social Services - Community - H70 [0 18.6%

5%

I Architecture and Planning - E10 26NN 12.6%

0%

¢ & g 3 ¢ & 3 Ez § gz 8 g3 ¢
2t ¢ ogs o oz oz § 2% & 58 3 %% 3 Laboratory and Allied Services - 120 |22 I 21.7%
o9 ] o = 2 = = c m < S
< 5 @ Og § x 5 a ] w Includes only occupational subgroups with at least 100 incumbents and if the subgroup separation rate is
- higher than the 2014-15 University average of 9.2%.
RETIREMENT HORIZON
UC retirement program active career staff headcount, by age and years of service - showing count and percent of total
Professional and Support Staff (PSS) - October 2015 Managers (M), Senior Professionals (SP) and Sr Mgmt Group (SMG) - October 2015
<30 30-39 40-49 50-59 60+ <30 30-39 40-49 50-59 60+ BLUE is not eligible to re-
tire and or not eligible to
Zg;;n;?re 4 1,306 5,242 go zga‘;‘;";:"e 299 1,205 5& retire with health benefits
torviee 0.0% 1.5% 6.0% % rervice 2.7% 10.8% 45%
GREEN: Eligible to retire
with reduced age factor
15 to 19 Years 468 2,859 3,128 1,236 15 to 19 Years 59 563 591 209 and or less than maxi-
of service 0.5% 3.3% 3.6% 1.4% of service 0.5% 5.0% 5.3% 1.9% mum UC benefits (1976
tier)
10 to 15 Years 14 2,992 4,888 4,031 1,653 10 to 15 Years 289 676 610 272 RED: Eligible to retire
of service 0.0% 3.4% 5.6% 4.6% 1.9% of service 2.6% 6.0% 5.5% 2.4% with maximum age factor
and maximum UC retiree
health benefit contribution
<t0Yearsof  A3,775 21,159 11,982 7,714 2755 <10 Years of 176 1,841 1,864 1,367 659 (1976 tier)

service 15.8% 24.3% 13.7% 8.9% 3.2% service 1.6% 16.5% 16.7% 12.2% 5.9%



