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Twyla Tharp
PBS News Hour, 29 October 2019 | for closed captioning, visit
https://www.pbs.org/newshour/show/why-twyla-tharp-wants-us-to-shut-up-and-do-what-we-love (05:11 - 05:46) 

https://www.pbs.org/newshour/show/why-twyla-tharp-wants-us-to-shut-up-and-do-what-we-love





80% - 85%
women’s-to-men’s earning ratio

217
Years to close 

The gender pay gap

https://www.bls.gov/home.htm

On  @Forbes’s list of America's 100 
"Most Innovative Leaders," there are 
twice as many men named Stanley as 

there are women of any name.

And there are only two Stanleys.

Women hold a mere 
34% of managerial positions 
worldwide, and fewer than
10% of countries have women 
as heads of state.
— HBR on World Economic Forum Global 

Gender Gap, 2018 https://hbr.org/2019/09/the-

gender-gap-in-6-charts

165
Years to achieve 
gender equality 

https://www.weforum.org/reports/the-

global-gender-gap-report-2018

https://www.weforum.org/reports/the-global-gender-gap-report-2018
https://hbr.org/2019/09/the-gender-gap-in-6-charts
https://www.bls.gov/home.htm


https://www.consumerreports.org/car-safety/crash-test-bias-how-male-focused-

testing-puts-female-drivers-at-risk/

“…just a scaled-down 
version of a male 

dummy that 
represents only the 

smallest 5 percent of 
women by the 

standards of the mid-
1970s—so small that it 
can work double-duty 
as a 12- or 13-year-old 

child, ”
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https://www.consumerreports.org/car-safety/crash-test-bias-how-male-focused-testing-puts-female-drivers-at-risk/
https://www.flickr.com/photos/hyku/283713725


https://events.educause.edu/annual-conference/2019/agenda/women-and-minorities-in-

technology-the-good-the-bad-the-ugly

What have 
you 

experienced 
or witnessed 
in your tech 

career? 

https://events.educause.edu/annual-conference/2019/agenda/women-and-minorities-in-technology-the-good-the-bad-the-ugly


potential vs past 
performance



The Guardian
Wed 16 Oct 2019 02:00 EDT
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Imposter 
syndrome

lean in
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https://www.theguardian.com/commentisfree/2019/oct/16/impostor-syndrome-class-unfairness


Photo by Bee Felten-Leidel on Unsplash

https://unsplash.com/@marigard?utm_source=unsplash&utm_medium=referral&utm_content=creditCopyText
https://unsplash.com/s/photos/witch?utm_source=unsplash&utm_medium=referral&utm_content=creditCopyText


Photo by v2osk on Unsplash

https://unsplash.com/@v2osk?utm_source=unsplash&utm_medium=referral&utm_content=creditCopyText
https://unsplash.com/s/photos/queen-bee?utm_source=unsplash&utm_medium=referral&utm_content=creditCopyText


https://www.flickr.com/photos/albinoflea/193184059/in/photostream/ | https://creativecommons.org/licenses/by-nc/2.0/

The ‘femme fatale 
effect”

https://news.wsu.edu/2019/03/25/attractive-businesswomen-

viewed-less-trustworthy-femmes-fatales/

https://news.wsu.edu/2019/03/25/attractive-businesswomen-viewed-less-trustworthy-femmes-fatales/
https://www.flickr.com/photos/albinoflea/193184059/in/photostream/
https://creativecommons.org/licenses/by-nc/2.0/


https://www.huffpost.com/entry/ernst-young-chair-responds-sexist-

training_n_5db0aa5ee4b0131fa998c522

“Women’s brains absorb information like pancakes soak up syrup so it’s hard 

for them to focus, the attendees were told. Men’s brains are more like waffles. 

They’re better able to focus because the information collects in each little 

waffle square”
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https://www.npr.org/2019/11/07/776766570/post-metoo-ernst-young-grapples-

with-diverging-views-of-its-culture

https://www.huffpost.com/entry/ernst-young-chair-responds-sexist-training_n_5db0aa5ee4b0131fa998c522
https://www.npr.org/2019/11/07/776766570/post-metoo-ernst-young-grapples-with-diverging-views-of-its-culture
https://www.huffpost.com/entry/women-ernst-young-how-to-dress-act-around-men_n_5da721eee4b002e33e78606a


https://www.marketwatch.com/story/already-paid-less-than-men-women-are-still-asked-to-do-the-office-housework-2018-10-08
Women volunteer for ‘non-promotable’ tasks more than men

A Harvard Business Review study published last year referred to these tasks as ‘office 
housework.” It found that women volunteer for these tasks at much higher rates than men for 
such jobs as planning holiday parties, taking notes at meetings, ordering office supplies. and 
service on low-level committees

https://www.marketwatch.com/story/already-paid-less-than-men-women-are-still-asked-to-do-the-office-housework-2018-10-08


“The pipeline is 
not the problem; 
the meritocracy is 
the problem. The 

idea that we’ll just 
stuff people into 

the pipeline 
assumes a 

meritocracy that 
does not exists”
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–Marie Hicks in CODERS The Making of a New Tribe and the 
Remaking of the World by Clive Thompson

https://unsplash.com/@pixeldustie?utm_source=unsplash&utm_medium=referral&utm_content=creditCopyText
https://unsplash.com/s/photos/broken-ladder?utm_source=unsplash&utm_medium=referral&utm_content=creditCopyText
https://unsplash.com/@christopher__burns?utm_source=unsplash&utm_medium=referral&utm_content=creditCopyText
https://unsplash.com/s/photos/glass-ceiling?utm_source=unsplash&utm_medium=referral&utm_content=creditCopyText
https://unsplash.com/@azka_ryhns?utm_source=unsplash&utm_medium=referral&utm_content=creditCopyText
https://unsplash.com/s/photos/pipeline-vertical?utm_source=unsplash&utm_medium=referral&utm_content=creditCopyText
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https://commons.wikimedia.org/wiki/File:Troll_2009.JPG


The
Great

Reckoning
dana boyd | Partner Researcher, Microsoft

TEXT: https://www.zephoria.org/thoughts/archives/2019/09/15/facing-the-great-reckoning-head-on.html AUDIO: https://www.eff.org/files/2019/09/13/danahboyd.mp3|

https://www.eff.org/files/2019/09/13/danahboyd.mp3
https://www.zephoria.org/thoughts/archives/2019/09/15/facing-the-great-reckoning-head-on.html


Body parts 
& Behavior

Helpful Labels

Outcomes & 
Achievements 

Harmful Labels



WHAT MEN CAN DO

Recognize the structural barriers

Use their positions of power and privilege 
to drive change

Adopt an inquisitive & evidence-based 
approach 

Photo by Bryce Evans on UnsplashPhoto by Papaioannou Kostas on Unsplash

https://unsplash.com/@artofbryce?utm_source=unsplash&utm_medium=referral&utm_content=creditCopyText
https://unsplash.com/s/photos/group-men?utm_source=unsplash&utm_medium=referral&utm_content=creditCopyText
https://unsplash.com/@papaioannou_kostas?utm_source=unsplash&utm_medium=referral&utm_content=creditCopyText
https://unsplash.com/s/photos/group-of-women?utm_source=unsplash&utm_medium=referral&utm_content=creditCopyText


WHAT WE CAN DO

Embrace  your onlyness

Seek & accept direct and specific feedback

Track your success 

Say no to office house-work

Find a cohort
• Women in Technology

• AnitaB.org

• Women Also Know Stuff

• Women Also Know History

• Guild Academy

Photo by Todd Diemer on Unsplash

https://unsplash.com/@todd_diemer?utm_source=unsplash&utm_medium=referral&utm_content=creditCopyText
https://unsplash.com/s/photos/group-of-women?utm_source=unsplash&utm_medium=referral&utm_content=creditCopyText
https://www.womenintechnology.org/
https://ghcindia.anitab.org/
https://womenalsoknowstuff.com/
https://womenalsoknowhistory.com/
https://www.letsguildacademy.com/


WHAT WE CAN BOTH DO

Position for success that will lead to higher level achievement

Build networks and invite participation

Focus on excellence, not perfection

Hold each other accountable
• Gender Avenger

• Look Who's Talking

Photo by Bryce Evans on Unsplash

https://unsplash.com/@artofbryce?utm_source=unsplash&utm_medium=referral&utm_content=creditCopyText
https://unsplash.com/s/photos/group-of-men?utm_source=unsplash&utm_medium=referral&utm_content=creditCopyText
https://www.genderavenger.com/tally
http://www.lookwhostalking.se/


E’Chappe Dance Arts in Philadelphia gives dads a chance to dance too.

READ MORE: https://gma.abc/2Ogrm40

https://www.instagram.com/p/B4vAruBJgZ0/?utm_source=ig_embed

https://www.youtube.com/redirect?event=video_description&q=https%3A%2F%2Fgma.abc%2F2Ogrm40&redir_token=BgzY0vuPC7Ej3d2h3FrM0BCyQXx8MTU3Mzg1NjEyNkAxNTczNzY5NzI2&v=DXKcPdnC2no
https://www.instagram.com/p/B4vAruBJgZ0/?utm_source=ig_embed





https://www.ucop.edu/uc-women-in-technology/index.html

Give feedback: look for the survey link in Zoom chat and on the UCTech Slack channel, #women_in_tech

UC Tech
uctech.slack.com
#women_in_tech

http://uctech.slack.com
https://www.ucop.edu/uc-women-in-technology/index.html
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